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Welcome to the first termly 

Basingstoke SCITT Newsletter. 

Our aim is to share good 

practice across our Partnership, 

keeping all interested parties up 

to speed with key information, events and useful resources.  This is 

your newsletter, so please feel free to email and share your 

experiences of how you or your colleagues have used innovative and 

excellent practice which has contributed to the development of the 

trainee teachers, Newly Qualified Teachers and indeed your own 

professional practice. 

Following on from our recent successful Ofsted, we have much to 

celebrate and build on.  There are exciting times ahead!  Thank you 

for your continued support in the development of the teachers and 

leaders of the future. 

 

Nicky Hepworth, Programme Manager BASCITT and Assistant Headteacher Dove House 

School Academy Trust 

 

Basingstoke school centred initial teacher 

training programme (BASCITT) 
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The areas of strength and areas for improvement identified by 

the recent Ofsted are underpinning our work this year as part 

of our continuous process of improvement. 

 

The key strengths of the secondary partnership are: 
 The high completion and employment rates for trainees on all routes, since 

the partnership was established. 

 The high proportion of trainees whose teaching is good or outstanding. 

 Well-planned and coherent programmes of training provided centrally and 

within the partnership schools, which prepare trainees well to meet local 

recruitment needs. 

 Effective training which prepares trainees well for managing pupils’ 

behaviour and catering for pupils who have special educational needs 

and/or disabilities. 

 Ambitious and energetic leadership from the programme manager, who has 

fostered close relationships with the partnership schools and created 

efficient systems to quality assure training and mentoring. 

 

The key areas to improve 

further are: 
 

 Ensure that training and mentoring 

fully prepare trainees to provide 

more stretch and challenge for the 

most able pupils in their classes. 

 Build on the recent improvements in 

mentoring in order to achieve  

 

 

 

 

 

 
 Even greater consistency. 

 Broaden trainees’ experience of 16 

to 19 study programmes. 

 Deepen trainees’ understanding of 

up-to-date and relevant education 

theory and research. 
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A key element of BASCITT’s three year 

strategy is continuing to develop a model 

of collaborative practice between our 

partnership schools. Fostering close 

working relationships between schools to 

support high quality ITT and providing  

 

 

 

 

opportunities for professional development 

of staff in mentoring, coaching and 

collaborative coaching is at the heart of 

current and future developments. 

 

 

 

 

 

The importance of 

working in 

partnership: An 

Aldworth perspective 

Being a part of the BASCITT partnership 

has had a significant impact on staff 

recruitment over the past few years; many 

of Aldworth Schools Newly Qualified 

Teachers have gone through the vigorous 

and effective training provided by the 

training.  As a School, we have been able to 

work collaboratively with the training 

providers to ensure training 

placements offer the very 

best introduction in to the 

profession.  This includes high 

quality mentoring from 

experienced staff, all of whom 

have received significant guidance and 

support from the BASCITT leadership 

team; structured and well planned 

professional development sessions that 

target key fundamentals of teaching.  

In terms of employment, Aldworth have 

been able to appoint a number of staff who 
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have gone through the BASCITT route, 

knowing that each individual has been 

provided with appropriate training, 

knowledge and confidence to teach good 

and outstanding lessons on a consistent 

basis.  We have also had the opportunity to 

meet the staff along their training journey 

as part of the collaborative training 

sessions that we run amongst the 

partnership schools.  This also provides an 

opportunity for the trainees to network 

amongst other trainees and NQTs from 

the various schools and subjects; to share 

ideas and to ask informal questions. 

Interviews for positions with BASCITT 

have been run extremely professionally.  

The school has been able to support such 

events and been fully involved in the 

interview and application process.  We have 

seen first-hand the attention to detail, the 

rigor of the process as well as the 

deliberation part of the day.   

Jason Minton SCITTCo  

 

 

This section provides trainees and teachers in the BASCITT partnership with some useful 

insight into current research and professional practice which will support the professional 

development of trainees and staff alike.  

Ofsted News Issue 54 December 2016  

This can be found here.  Ofsted News 

There is a link to a useful presentation on the Prevent duty of schools and local authorities 

and also guidance on early years safeguarding. 

 

 

  

http://www.nasbtt.org.uk/2017/01/ofsted-news-issue-54-december-2016/?action=track_email_link&post_id=5093&user_id=717&email_date=1483972476
http://us4.campaign-archive2.com/?u=46387df40cbf78623e0679b2f&id=92d30e4ecc&e=ea2cb66855
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DfE research:  ‘Limited evidence’ holding degree in subject improves pupil outcomes:  

‘Specialist and non-specialist’ teaching in England:  Extent and impact on pupil outcomes.  

There is “limited evidence” that teachers holding a degree in the subject they teach 

improves pupils outcomes, according to a new study.  Research by the Department for 

Education has found that while there is evidence that specialist teachers have a “small” 

positive impact on pupil outcomes at GCSE in maths, English and humanities, there is “no 

discernible effect” of “non-specialist” teaching at GCSE for modern foreign languages and 

science. 

https://www.gov.uk/government/uploads/system/uploads/attachme

nt_data/file/578350/SubjectSpecialism_Report.pdf 

 

Maximising the impact of teaching assistants 

The Education Endowment Foundation (EEF) has published guidance on the effective use of 

teaching assistants.  Encouragingly, new research shows that when TAs are deployed 

effectively, with appropriate training and support, they can make a significant contribution 

to pupils' learning.  Seven recent EEF evaluations have shown that when TAs are 

used to deliver high-quality structured interventions, they can typically generate three to 

four additional months progress for pupils struggling in literacy and numeracy. 

EEF turned this, and other research, into a guidance report for schools, Making Best 

Use of Teaching Assistants, containing seven evidence-based recommendations to 

help you maximise the impact of TAs. 

  

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/578350/SubjectSpecialism_Report.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/578350/SubjectSpecialism_Report.pdf
https://educationendowmentfoundation.org.uk/news/eef-blog-unlocking-the-potential-of-teaching-assistants/
https://educationendowmentfoundation.org.uk/public/files/Publications/Campaigns/TA_Guidance_Report_MakingBestUseOfTeachingAssisstants-Printable.pdf
https://educationendowmentfoundation.org.uk/public/files/Publications/Campaigns/TA_Guidance_Report_MakingBestUseOfTeachingAssisstants-Printable.pdf
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The Mesh Guides 

High quality teaching requires a high 

degree of pedagogic knowledge as well as 

up to date subject content knowledge. 

MESHGuides are updatable research/ 

evidence summaries or digests being 

developed by teachers and  

 

researchers working together to support 

teachers' access to research via research 

summaries. 

http://www.meshguides.org/ 

 

 

Focus on Mental Health  

There has been a lot recently on how the mental health needs of pupils might be met.  Whilst 

the focus is currently on schools the issue will undoubtedly impact on teacher training.  The 

following resources may be of help.  

How to be mentally healthy at work 

Self care for professionals 

The Stress Society 

From the press: 

Teachers to be trained as ‘mental health first-aiders’ 

Mental health first aid ‘inadequate’ in face of referral delays 

PM pledges free mental health training for secondary school 

teachers 

 

 

http://www.meshguides.org/
http://www.mind.org.uk/information-support/tips-for-everyday-living/work/work-and-stress/?mc_cid=7454d51d7f&mc_eid=414879633d#.WHyvhvmLSUm
http://au.professionals.reachout.com/self-care-for-professionals?mc_cid=7454d51d7f&mc_eid=414879633d
http://www.stress.org.uk/?mc_cid=7454d51d7f&mc_eid=414879633d
https://www.tes.com/news/school-news/breaking-news/teachers-be-trained-mental-health-first-aiders
http://schoolsweek.co.uk/mental-health-first-aid-inadequate-in-face-of-referral-delays/
http://schoolsweek.co.uk/pm-pledges-free-mental-health-training-for-secondary-school-teachers/
http://schoolsweek.co.uk/pm-pledges-free-mental-health-training-for-secondary-school-teachers/
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The quality and 

consistency of the 

mentoring within an ITT 

programme is central to 

being an outstanding 

Provider of ITT.  We 

are continuing to provide 

opportunities for the 

development of 

mentoring and coaching 

through the BASCITT’s 

mentor training session. Both the July and 

the November training had 95% 

attendance with 100% of mentors rating 

the training good or outstanding.  All 

mentors who attend the three training 

sessions across the year will receive a 

certificate. 

 

 

 

 

 

 

 

The BASCITT 

mentor development 

working group is the 

process of developing 

a Framework for 

Mentor Recognition 

and Accreditation 

ready for September 

2017.  This will value 

and further develop 

the role of the mentor incorporating 

mentoring, coaching and collaborative 

coaching skills. 

 

 

 

 

The following case studies from schools and trainees demonstrate examples 

of good mentoring practice. 

  

The importance of high quality mentoring – Cranbourne Enterprise College 

(CBEC) 
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Mentoring at CBEC has developed on from last year in many ways.  Firstly all mentors have 

been to mentor training and have had the experience of working with the BASCITT mentor 

development expectations such as coaching, guiding and supporting 

the trainees on their way to becoming outstanding teachers.  

We have also developed a ‘buddying system’ where two mentors 

(who are currently part of a mentor development group whose aim 

is to drive mentoring forward) are overseeing and supporting our 

new mentors for the coming term to ensure the quality of our 

mentoring is high.  

We also feel it is important to get the right fit with the trainee 

and mentor and fully support meeting the trainees before we 

allocate our mentors to enable them to have an excellent mentoring 

relationship.  

We look forward to working with the BASCITT programme to 

continue to develop our mentoring and coaching practice to support 

the teachers and leaders of the future.  

Adele Hinksman SCITTCo 

 

 

 

Trainees perspective of high quality mentoring   

Fort Hill School 

I have been lucky in the first term of the course in that I have received a very high level of 

mentoring from my placement mentor.  My mentor has helped build me up slowly from ‘rabbit 

in the headlights’ to a trainee comfortable in front of a class!  The level of feedback that I 

have received in this development has helped me in my own reflections and given me specific 

areas to work on from lesson to lesson.  My mentor provided me support on a personal level 

giving me the confidence that I could in fact make a success of a career in teaching.  This 

also applies on a wider level, I have found my Head of Department as well the BASCITT team 

to have been extremely helpful in building my confidence and belief in my ability as a 

teacher.  I cannot speak highly enough of the support I have received from all involved. 

George Dollin 



 

9 
 

 

Testbourne Community School 

When I began my training programme, it was evident to me that a good relationship and the 

learning agreement between myself and my mentor would be paramount.  The learning 

agreement jointly developed at the beginning of term and my integration into the department 

has facilitated my progress.  This positive working environment has allowed me to feel 

comfortable in asking for guidance and support when needed, and my mentor has been readily 

available and assisting me in making as much progress as possible.  

Amelia Hall-Vidler 

 

The subject board tutors have a key role 

to play in supporting the BASCITT 

trainees with their subject knowledge 

development.  We currently have a team of 

eight subject board tutors who work 

directly with the trainees at central 

training and with the mentors and trainees 

in their placement schools.  The role offers 

excellent professional development for 

teachers within our partnership schools.  

For 2017/18 we are looking for new 

subject board tutors in PE and Art and will 

be advertising for them in March 2017.  

Luzardi Fisher Head of English at The 

Costello School joined the team as English 

subject board tutor in September 2016 

and she has reflected on how it has 

supported her professional development. 
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Being part of the BASCITT family… 

This year has been a truly transformational year for me.  I have absolutely loved every 

minute of working with my amazing team of trainee teachers, their mentors, subject board 

tutors and of course Nicky Hepworth!  I feel I have excelled in my role as SBT (subject 

board tutor) thanks to Nicky’s excellent leadership, support and management through my 

first year in this role.  

On my first Monday session with my trainees, I knew exactly what I wanted: a team!  I 

fostered an air of team-spirit and through our sessions together through trust, openness 

and creating an area were risk-taking was praised.  I believe, together, we have shaped their 

teaching skills and knowledge to prepare the trainees for the ever-changing landscape of 

education in the 21st century.   

It is an absolute pleasure when you see a trainee have the “I get it!” moment.  The trainees’ 

passion and enthusiasm often prompted me to reflect on my own practice and I believe, has 

made an even better classroom practitioner.  Preparing for our sessions, I often spend hours 

trawling through my own resources I accumulated through my years of teaching, scouring the 

internet for new trends and relying on my network of teacher-colleagues to ensure that 

every subject session was as beneficial as possible for my trainees.  

The BASCITT programme has some of the best mentors by far! Again, it has been a privilege 

to work with these individuals.  They were my “home-base team” and I valued their input and 

appreciated the communication that was fostered between myself and them.  The two-way 

conversations, I believe aided our trainees to become the best possible version of 

themselves at this stage in their careers.  Going into the placement schools and seeing the 

trainees in their “natural” environment with their mentors has been an invaluable part of this 

programme for all involved.  Through this I had the opportunity to talk to the mentor, the 

trainee and offer my guidance and share my observations which often led to seismic shifts in 

the progress of a trainee. 

“The most valuable resource that all teachers have is each other.  Without collaboration, our 

growth is limited to our own perspectives” by Robert John Meehan (A teacher's treasures: 

Bounty for all" 2011).  This is a quote that has inspired me through the past year and will 

continue to do so as prepare for the next group of BASCITT trainees. 

Luzardi Fischer, Head of English, The Costello School and English Subject Board Tutor 
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Your continued support with the 

recruitment process is much appreciated.  

As well as Parent mail, social media and the 

website, we can provide some publicity on 

the BASCITT at any events that you are 

hosting.  We are consistently updating the 

BASCITT website and are developing the 

use of social media.  

 

http://www.basingstokealliance

scitt.com/basingstoke-

alliance-scitt/basingstoke-

alliance-scitt 

We have recently been working with radio 

Breeze to develop an advert, online strap 

lines and a good news story broadcasted on 

25th January.  We would really appreciate 

it if you could utilise the advert and/or the 

good news story to further publicise the 

BASCITT. 

 

http://www.basingstokealliancescitt.com/basingstoke-alliance-scitt/basingstoke-alliance-scitt
http://www.basingstokealliancescitt.com/basingstoke-alliance-scitt/basingstoke-alliance-scitt
http://www.basingstokealliancescitt.com/basingstoke-alliance-scitt/basingstoke-alliance-scitt
http://www.basingstokealliancescitt.com/basingstoke-alliance-scitt/basingstoke-alliance-scitt
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Interview dates this term 

10th February at The Vyne School 

27th February Cranbourne Enterprise College 

14th March Venue tbc 

28th March 2017 The Costello School 

4th May Fort Hill 

23rd May Testbourne 

12th June Venue tbc 

21st June Brighton Hill 

4th July Venue tbc 

 

Recruitment information evenings 

22nd March 2017  

 

 

 

Subject Board Tutor Meeting – 25th January and 29th March 2017, 4-5.30pm, Dove House 

Central Training – 13th February 2017, Junction 6 Everest Community College 

Trainee Representative Group – 13th February, 4-5pm Everest Community College 

Mentor Development Working Group – 8th February and 8th March 2017, 4-5.30pm, QMC 

SCITTCO Meeting – 23rd March 2017, 4.-5.30pm, Brighton Hill School 

Mentor Training 4th or the 6th March 2017, 2-4pm, venue TBC 

Final Assessment Report Placement two 20th March 2017 

Diversity Weeks 27th March and 3rd April 2017 
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 TRAINEES ALLIANCE SCHOOLS 

SPRING TERM 2017 

January Bursary 
payment 

SFE Loan Liability 
Point 

  SD Salary grant 
payment 

February Bursary 
payment 

 Placement 
payments 

 SD Salary grant 
payment 

March Bursary 
payment 

   SD Salary grant 
payment 

SUMMER TERM 2017 

April Bursary 
payment 

SFE Loan Liability 
Point 

  SD Salary grant 
payment 

May Bursary 
payment 

   SD Salary grant 
payment 

June Bursary 
payment 

  Final date for 
SBT invoices 

SD Salary grant 
payment 

July Bursary 
payment 

   SD Salary grant 
payment 

 

 

 

 

 

 

 

The 100% employment success of BASCITT continues and 

the Newly Qualified Teachers are settling in well to their schools.  Three former trainees 

reflect on how well they have been prepared to teach and on settling into their NQT year 

which has been supported by the Basingstoke Newly Qualified Teachers Programme and the 

new Recently Qualified Teachers Programme. 
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Basingstoke Newly Qualified 

Teachers (NQT) programme 

The networking that has occurred through 

the partnership schools has enabled us to 

put together a collaborative NQT training 

programme.  This is seen as a natural 

progression for staff who have completed 

their SCITT training and are now in their 

first year of teaching.  These sessions 

provide continued professional 

development, necessary to enable 

practitioners to deliver the very best, 

most up to date and 

relevant 

 

practice. The themes of the sessions 

include 'Surviving the NQT year', 

Assessment for Learning and 

Differentiation, Mentoring and Coaching 

and Behaviour Management to name but a 

few.  They are led by skilled and successful 

practitioners from the local secondary 

schools.  NQT's are then invited to 

present in a TeachMeet to share ideas and 

strategies they have developed or gained in 

their own schools. 

 

 

 

 

Recently Qualified Teachers (RQT) 

The Aldworth School in conjunction with the Learn 

Alliance are pleased to offer a five session course 

for those RQT’s wishing to take the next step in their 

career.  The sessions are delivered by highly 

experienced professionals in existing senior management roles within a school and will 

provide a solid grounding in some of the challenges facing middle and senior leaders in today’s 

educational environment. 

The Costello School in partnership with Aldworth are also offering RQT sessions with 

focuses on improving their teaching and learning as well as investigating the career options 

that are available to them. 

Session 1:  Pathways that you could explore.  Carousel with HOD/HOY/SENCO/Transition 

Manager/NQT Induction Manager/T&L Expert/Head of House. 

Session 2: What do you do now?  Identify your goal(s) via an action research project, visit 

another school.  
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Session 3: Current trends in teaching and learning:  Support with the action research 

project.  

Optional: Session to be arranged based on feedback from the participants about what they 

need.  

 

 

 

 

 

 

 

 

 

Newly Qualified Teacher (NQT) 2016-17 

After completing my years training with Basingstoke Alliance SCITT, I was appointed to the 

role of Textiles teacher at Dove House Academy on 1st September 2017. 

Putting everything I have learnt into practice in my classroom, with my classes, has been 

extremely enjoyable.  The SCITT has set me up fantastically for the job as I had already 

lots of classroom experience and been surrounded and supported by excellent professionals. 

Working at Dove House Academy is fantastic, all the teachers are very helpful and open, and 

are always sharing their experiences in the classroom.  I feel like I have been able to put my 

‘own stamp’ on Textiles within the school and I feel like things I have done have made an 

impact which is incredibly rewarding.  I have just come back from taking my students on a 

school trip to the local off-site education centre in Privet near Alton, and the student’s 

thoroughly enjoyed themselves.  I’m excited for what the future holds for me at Dove House 

School.' 

Natalie Chapple, Dove House School 

 

 



 

16 
 

I chose to undertake a SCITT as I had already covered an awful lot of the education theory 

during my degree and preferred the “in classroom” aspects of the SCITT as opposed to 

those of the regular PGCE route.  I chose the BASCITT as my training provider due to their 

strong links with Dove House School and my passion for working with SEN students.  During 

the course of my training year I was fortunate enough to learn from, and work alongside a 

range of very skilled and knowledgeable teaching staff who rekindled my passion for teaching 

and learning and working with young people from a variety of different background.  

Moving into my NQT at Cranbourne Business and Enterprise college I am thrilled to have my 

own classroom, tutor, and classes; my transition from trainee to NQT has been very well 

structured and my training mentor is now my Head of Department enabling me to still work 

alongside them.  My NQT mentor and I have had regular meetings and are ensuring that we 

are setting short, medium and long term targets based on those which I had discussed with 

my trainee mentor in my CEPD. 

Josh Knatt CBEC 

 

 

My first year of teacher training was really interesting and I definitely benefited from 

getting time in the classroom. Everyone willingly helped each other out and I learnt so much 

from my colleagues, fellow trainee teachers and my course mentors.  

I am now an NQT and feel privileged to be working at The Costello School, they have an 

excellent Technology department and a really good NQT programme.  I have been assigned a 

mentor who is really supportive and a great help.  The head of department and staff around 

me are really helpful and friendly.  Being an NQT is definitely a step up but I am really 

enjoying the challenge, extra responsibilities and continuing to grow as a teacher.   

Craig Selby The Costello School 
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A big thank you from me to all our alliance schools who work tirelessly to deliver the very 

best education for students and provide wonderful opportunities to all trainees.  

Congratulations to all our NQT’s and RQT’s who are thriving in local schools and, finally, well 

done to our trainees on completing your first term – keep up the hard work. 

Tom Pegler – Head teacher, Dove House School Academy 

 

 

 

 

 

 

 

 

 

 

 

Date of Next Newsletter 30th March 2017 

 


